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The Job:
Working With Water Land Team Sites Officer, 
Sheffield Lakeland Landscape Partnership
Responsible To:

Wildscapes Land Team Manager / WWW Project Manager 
Responsible For:

Other land management team staff including: trainees, casual workers, sub- contractors and volunteers when on-site*
Project brief: Working with Water
Natural flood management (NFM), water quality improvement and habitat and species conservation can go hand in hand. This project aims to demonstrate this in the field. We have identified a number of important small sites with local farmers and landowners for habitat interventions which will address water quality and flood risk issues. We will increase connectivity and secure habitats (including tackling non-native plant species) throughout the area. While addressing a broad range of habitats, there are specific targets around:

· Enhancing watercourses and wetland creation

· Woodland planting

· Heathland and grassland mosaics
In addition to the Working With Water project, the post will have the opportunity to assist the Sheffield & Rotherham Wildlife Trust’s consultancy Wildscapes in the delivery of other commercial land management contracts in the local region.
Purpose of Job
To have on-site day-to-day operational responsibility for the delivery of high quality practical conservation and grounds maintenance projects across the Landscape Partnership working area.
* responsibility for all off-site line management functions relating to land team staff (such as supervisions and handling discipline) would be carried out by the Wildscapes Land Team Manager / WWW Project Manager.

Job Specification

Main Responsibilities

1. Delivery of projects according to specifications and method statements agreed with the Wildscapes Land Team Manager / WWW Project Manager. Responsibility for all day to day operational matters including, but not limited to, ordering materials**, compilation and implementation of risk assessments, assisting with pricing and site visits, practical works and on-site team management.
2. Adhere to and enforce Sheffield & Rotherham Wildlife Trust Health & Safety Policy and Procedures including:

a. Safe use of tools, equipment.
b. Tool store.
c. Ensure sites are left in safe and secure condition.
d. Reporting any incidents.

e. Risk assessment.
f. Safeguarding.
3. Contribute to the effective running of the Operational Base including:

a. Tool maintenance.
b. Materials stock.
c. Equipment check.

d. Vehicle checks.
4. Supervisory responsibility for the land management team when delivering work for the Landscape Partnership project. 
5. Liaising with clients.

6. Any other duties relevant to this post in line with current responsibility levels.

** Working with Water project manager will have overall responsibility for control of budgets and purchases made.

. 
Details of employment
Salary


    0.4 FTE of APO2 grade £10.03 per hour (£7825.77 per annum actual)
Working Hours:
Part time 0.4 FTE on average 15 hours per week. This will vary from week to week depending on work levels. Normal working week  Monday to Friday (8am to 4pm) although occasional evening, weekend and bank holiday working will be required for which time off in lieu (TOIL) will be given. During peak times there may be a compulsory increase in hours on certain contracts for which overtime at the standard rate will be paid. There is also the opportunity to work additional hours on a casual basis for Wildscapes. 
Location:
The post is based at Sheffield & Rotherham Wildlife Trust HQ (Stafford Road) and SRWT Depot (five minute walk from the HQ) with daily travel required to worksites across the region.
Annual Leave:
Annual leave entitlement is pro rata for all part time staff. 20 days holiday, plus 3 days to be taken between Christmas and New Year, plus bank holidays pro rata. Staff will also receive a holiday bonus of 1 day per year for the first five years of full time service up to a maximum of 25 days per year.  
Length of Contract:
Fixed Term until 28th February 2022.
Transport provision:
Suitable transport to and from work sites will provided in Trust vehicles.  

Equal Opportunities:
Sheffield & Rotherham Wildlife Trust is striving to be an equal opportunities employer and selection of applicants is based on merit.  Please request the relevant policy document for further details.
Level of DBS required: 
None

Person Specification

Knowledge and Experience
Essential

· Minimum of 6 months experience of delivering high quality practical conservation, grounds maintenance and soft landscaping projects to a variety of clients
· Demonstrable experience of the majority of the following: natural flood risk management techniques, post and rail fencing, post and wire fencing, tree/hedge planting,  scrub clearance, tree felling, footpath construction and maintenance, pond clearance and creation, invasive species control, drystone walling, grassland and moorland management, countryside furniture construction (benches, bridges, boardwalks and gates).

· Good experience of habitat creation and management - particularly wetland and moorland management.
· Demonstrable experience of adhering to Health & Safety principles and procedures. 

· Good knowledge of nature conservation and ecology.
· Good knowledge of practical site management issues and land management techniques.

Desirable

· Over one year’s experience of supervising on-site teams and delivering high quality practical conservation, grounds maintenance and soft landscaping projects to a variety of clients.
· Excellent appreciation for the needs of a commercial land management organisation and the local marketplace.
Qualifications 
Essential

· Chainsaws CS31
· Full driving licence.
· First Aid at Work or equivalent.
Desirable

· Other relevant land management tickets for example: brushcutter, woodchipper, dumper, excavator and pesticides

· Trailer towing licence
Skills
Essential

· Ability to lead and work cooperatively as part of a small team but also independently from line manager with minimal supervision.

· A broad range of practical conservation, soft landscaping and grounds maintenance skills.
· Strong leadership and organisational skills.

· Ability to network and build relationships.
· Good verbal and written communication – including tact and diplomacy.
· Ability to manage and maintain tools and resources.

Personal Qualities
Essential

· Ability to work under own initiative and meet deadlines.
· Attention to detail with a keen eye for quality control.
· High level of enthusiasm, motivation and optimistic outlook.

· Commitment to high levels of customer service.
· A commitment to biodiversity, conservation and the principles of sustainable development.

· Flexibility to adapt to the working needs of the business.
· Business and profit focused.
· Good level of physical fitness and the ability to work on remote sites not accessible by vehicle.

