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 JOB DESCRIPTION

JOB TITLE: 
Nature Recovery Manager (water)
RESPONSIBLE TO:
Head of Conservation & Land Management (CLM)
RESPONSIBLE FOR:
2-3 field officers/volunteers/trainees/placements
1. PURPOSE OF JOB

Under the supervision of the Head of CLM the Nature Recovery Manager (NR Mgr) is responsible for developing and delivering water-based programmes in Sheffield & Rotherham including river restoration (RR) and nature-based solutions (NbS) such as natural flood management (NFM)
2. MAIN RESPONSIBILITIES (LIST MAIN RESPONSIBILITIES)
	· Responsibility for developing and delivering RR schemes in partnership with EA and others. 

	· Responsibility for delivering the Limb Brook NbS/NFM demonstrator and developing and delivering other schemes following this.

	· Supporting the Head of CLM and SLLP Manager in identifying and securing further funding for water-based programmes.

	· Working with the Head of CLM and other partners/landowners to promote the Living Don programme and ‘network for nature’ concept.

	· Deliver community engagement elements of the programmes as required.
· Lead on ecological monitoring of the schemes working with partners and others as required.

	· Manage the project’s budget (£150k+ per annum) in accordance with funder’s rules and administer, commit and spend grant monies according to SRWT’s financial guidelines.

	· Submit claims and report on progress of the project to funders, the project partners and others as required.

	· Maintain accurate records of the project’s achievements.

	· Line manage staff/volunteers/trainees/student placements as required.

	· Seek wider support for the work of the Trust through presentations to appropriate audiences.

	· Promote the work of the Wildlife Trust to potential members, partners and funders.

	· Ensure all work is undertaken to SRWT's policies (e.g. child welfare, equal opportunities, environmental, procurement and health and safety policies).


· Work to and promote the Trust’s charitable objectives, strategy, policies and procedures, including the Trust’s culture statement at all times.

· Present a professional image of the Trust at all times.
· Undertake any other duties, as requested by the Trust’s Chief Executive, Head of CLM, in line with the aims of the SRWT, the network for nature and the grade of the post.
PERSON SPECIFICATION

EXPERIENCE – Area A
Essential:

· A minimum of four year’s substantial and relevant nature conservation experience. 
· Experience of developing and delivering river restoration and/or nature-based solutions schemes or similar.
· Experience of staff and budget management.

· Experience of building successful partnerships.
· Experience of implementing ecological surveys/monitoring.
· Experience of successfully securing external funds.

· Experience of developing policies and procedures.
Desirable: 
· Experience of biodiversity net gain.
KNOWLEDGE & QUALIFICATIONS – Area B

Essential:

· A degree or equivalent in the relevant field.
· Good knowledge of freshwater ecology.
· Good knowledge of river/wetland restoration and/or NbS/NFM.
· A good working knowledge of ICT packages.
Desirable: 

· First aid qualification
· Member of CIEEM
SKILLS – Area C
Essential:

· Excellent organisational skills, able to handle multiple tasks and meet deadlines.
· Excellent time management skills and the ability to remain calm and focussed under pressure.
· Strong budget management skills as will be managing a £1M programme.
· Knowledge and experience of using ICT including Microsoft packages such as Excel and Word and hosting virtual meetings.
· Excellent customer service skills, telephone manner and communication/interpersonal skills.
· Able to work collaboratively with other staff and volunteers.
· Ability to organise own workload effectively and work largely under own initiative.

· Ability to negotiate effectively and work productively with partners/private landowners, even when dealing with contentious or challenging issues.

· Ability to plan and manage complex work programmes and budgets.

· A full driving license.
Desirable: 

· Ability to use QGIS.
PERSONAL QUALITIES – Area D
Essential:

· Adaptable, open to change, and willing to take on challenges with enthusiasm 

· Highly motivated and enthusiastic with an ability to enthuse and motivate others

· Ability to liaise effectively and build good working relationships with a wide variety of individuals and organisations

· A professional, positive and friendly approach

· Ability to work independently and on own initiative but co-ordinate with others

· Calm, tactful, diplomatic and courteous

· Helpful and supportive towards other staff and volunteers

· An enthusiasm and personal commitment to the work of Sheffield & Rotherham Wildlife Trust

· High standards of professionalism (Inc. being helpful and polite) and confidentiality

· An excellent record of attendance and punctuality

DETAILS OF EMPLOYMENT

Salary:
Programme Manager £ 29,999 pa pro rata (Actual salary £23,999.72 pa, 0.8 FTE)
Pension:


· All staff who earn over £192 per week (£833 per month) are over 22 and under pensionable age, are automatically enrolled on the SRWT pension scheme following a three-month postponement period.  SRWT will contribute 3% and the employee 5%.

· After 6 month’s service the employee will be entitled to a 9% employer contribution which need not be matched.

· Anyone who does not meet eligibility criteria will have the opportunity to join the scheme should they wish, although they will not qualify for SRWT contributions.

Hours:
The working week for this post is 30 hours, exclusive of lunch breaks.

Location:
Blend of Sheffield & Rotherham Wildlife Trust, Victoria Hall, 37 Stafford Road, Sheffield, S2 2SF, home working and on site.
Probationary Period:
All new employees are required to undertake a period of probation for 6 months, in which they will be expected to establish their suitability for the post.
Annual Leave:
A pro rata amount based on a full time annual entitlement of 20 days holiday, plus 3 days to be taken between Christmas and New Year, plus bank holidays. Staff also receive a holiday bonus of 1 day per year for the first five years of full time service up to a maximum of 25 days per year.

Length of Contract:
Permanent subject to funding.
Transport provision:
Trust staff are required to use public transport wherever practical.  (Please read SWT environmental policy for further guidance).  However the post holder will have use of a pool of Trust vehicles when needed.

Equal Opportunities:
Sheffield & Rotherham Wildlife Trust is striving to be an equal opportunities employer and selection of applicants is based on merit.

ABOUT SHEFFIELD AND ROTHERHAM WILDLIFE TRUST

Sheffield and Rotherham Wildlife Trust is one of 46 Wildlife Trusts working to make the United Kingdom a better place for people and wildlife.  We are supported by nearly 6,000 members and hundreds of local volunteers.

We are part of the local community, working to protect and enhance the environment of Sheffield and Rotherham for the benefit of people and wildlife. The Trust manages 15 Nature Reserves including Greno Woods, Wyming Brook, Blacka Moor, Sunnybank and Centenary Riverside and recent projects include the delivery of natural flood risk management schemes on the Rother and recording the return of the otter along the River Don.  The Trust delivers a great programme of activities throughout the year to inspire people of all ages to learn about nature and enjoy being outdoors.  We also take action for wildlife and green spaces under threat, including campaigning to save an ancient woodland and local wildlife site, Smithy Wood, from being turned into a motorway service station.  For more information about our work please visit www.wildsheffield.com or phone 0114 263 4335 or email: mail@wildsheffield.com
Nature Recovery – Water
Our Nature Recovery for water will deliver a £1M+ programme of nature-based solutions (NbS) and develop new projects across Sheffield and Rotherham.  This will include river restoration and natural flood management work with partners such as the EA, YW, LAs and local communities with the aim of realising nature's recovery and providing a range of ecosystem services.

