	Sheffield and Rotherham Wildlife Trust

Part 3. Equal Opportunities and Monitoring


Please note that it is not compulsory to complete the Equal Opportunities and Monitoring section of this form. The information requested will be used for monitoring and administration purposes only, and is not seen by the recruitment panel. 

	1. Gender

	Male
	
	Female
	
	Non-binary
	


	Other
	
	Prefer to self describe
	


	2. Age

	16 - 18
	19 - 24
	25 - 30
	31 - 40
	41 - 50
	51 - 60
	61+

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3. Ethnic Group

	

	White
	
	Black African
	
	Black Caribbean
	
	

	

	Mixed: Black & White
	
	Mixed: Asian & White
	
	Chinese
	
	

	

	Asian: Bangladeshi
	
	Asian: Indian
	
	Asian: Pakistan
	
	

	

	Other
	
	Please specify:
	


	4. Religious Belief

	

	None
	
	Church of England
	
	Protestant
	
	

	

	Roman Catholic
	
	Buddhist
	
	Hindu
	
	

	

	Jewish
	
	Muslim
	
	Sikh
	
	

	

	Other
	
	Please specify:
	


5. Disability
The Equality Act 2010 defines disability as a physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day to day activities.

	Do you consider that you have a disability as defined under the Equality Act?
	
	Yes
	
	No
	
	


If you prefer please put this document in a sealed envelope marked: Please return Parts 1 and 2 to:

Private & Confidential, Equal Opportunities Monitoring Form

FAO: The Human Resource Officers. Sheffield & Rotherham Wildlife Trust, 37 Stafford Road, Sheffield, S2 2SF. Or email to recruitment@wildsheffield.com
